The purpose of this paper is to develop a novel method for Multi Attribute Decision Making (MADM) 
systems in combination with fuzzy TOPSIS (Technique for Order Preference by Similarity to Ideal Situation). The evaluation can be done by identifying the various attributes which can influence a situation and then by ranking the attributes to improve decision making. The framework of the fuzzy evaluation method involves the following steps. The major decision attributes can be listed based on the expert opinion to exactly focus on the given state of affairs and enhance decision making. This will also assist to obstinate negative factors from the attribute list and assures better management decision making. The identified attributes may be listed for any problematic circumstance for which ranking scores will have to be calculated.
FUZZY EVALUATION MODEL:
The fuzzy evaluation is primarily used to support decision making in confused and ambiguous environments to find the negative factors in order to eliminate them. This can be done by requesting the evaluators to analyze the decision attributes and giving their corresponding rating and weights using Linguistic levels (Table1). Considering the evaluation: Ej, representing evaluator j=1, 2,.….n conducts the evaluation. The rating denotes Ri (Table 2) and weights denotes W i (Table 3) , where i=1, 2…..n
The average rating, weights are calculated by equation (1), (2) and the corresponding FMII shall be calculated by equation (3) for the multiple attributes under focus. 
UT(FMII)=[UR(FMII)+1 -UL(FMII)]/2 (6)
Using fuzzy TOPSIS method, the left and right score are calculated from equation (4) and (5) . Finally ranking scores are calculated using equation (6), the results of which are depicted (Table 4) . 
RESULT DISCUSSIONS
An FMII which focuses on the application of linguistic approximation and fuzzy arithmetic has been designed for addressing the problems involved in decision making, stressing the multiplicity of meaning and ambiguity of attribute measurement. It is ardent from findings ( Table 4) that the model can systematically identify weaknesses in decision making and provide means for managers to devise a comprehensive improvement plan. According to the model results, the priority is to start from DA and proceed to DA in order to reap better 1 3 results after decision making. Although the subset portrayed in the built model has only 3 decision attributes, this methodology shall be extended to 'n' number of decision attributes. The model thus facilitates systematic continuous improvement over the full range of activities and processes and will prove handy when the number of attributes is copious.
CONCLUSIONS
Changes in market conditions, advancements in technology innovations and everchanging customer demands are significant challenges that must be overcome if a company wants to succeed in satisfying the continuously changing requirements of current and potential customers alike(Ching torng lin and Chen tung chen, 2004). MADM problems commonly adhere to imprecise and uncertain data for which fuzzy evaluation is a fit tool. In decision making process, usage of Linguistic variables is highly beneficial when performance measurement cannot be measured by means of numerical values. Decision makers experience, feel and subjective estimates may cause certain liabilities which can be partially overcome using fuzzy TOPSIS. Significantly, the proposed model provides a convincing objective solution to decision making. This systematic framework of decision making can be extended to other decision making problems within the broader periphery of Industrial engineering. (Chen-Tung Chen et.
al.,2006).
Although the effort demonstrates the usefulness of the model for managerial decision making, we believe that room still vestiges for future validation and improvement. Further research is necessary to improvise the proposed model in other fields and to compare its efficiency with similar models.
